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We live in a world of legislative mandates. On both the federal side and state side, various
statutes govern employee benefits and leave. For example, FMLA and the New Jersey Family
Leave Act (NJFLA) (and other related state laws) significantly impact public employees,
providing job-protected leave for specific family and medical reasons. Other laws, including
earned sick leave laws (and potential cap limits on paid leave accrual), affect how public
employees can take leave and be compensated

The New Jersey Family Leave Act (NJFLA) is New Jersey’s state law that provides job protection
for family leave. It provides job protection for eligible employees of covered employers to care for
a family member, or someone who is the equivalent of family. Though an eligible employee may

be allowed to use paid time off during their job-protected leave, the NJFLA does not provide cash
benefits during family leave.

In New Jersey, employers are required to provide employees with up to 40 hours of paid sick
leave per year, but this leave can be carried over or even paid out if not used. Specifically,
employees accrue one hour of paid sick leave for every 30 hours worked, up to a maximum of 40

hours per benefit year. The benefit year for NJ Paid Sick Leave is July 1 through June 30, and
more.

Join us for a discussion on various statutes, and how they apply to employers and employees.
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